COLLECTIVE BARGAINING AGREEMENT
Between

COUNTY OF MONTGOMERY, ILLINOIS
THE SHERIFF & MONTGOMERY COUNTY
(CORRECTIONAL OFFICERS)

And

LABORERS' INTERNATIONAL UNION OF NORTH
AMERICA,
THE SOUTHERN AND CENTRAL ILLINOIS LABORERS'
DISTRICT COUNCIL
And
LABORERS' LOCAL 773

December 1, 2020 through November 30, 2023



TABLE OF CONTENTS

ARTICLE PAGE NUMBER
AGREEMENT 1
ARTICLE 1 PURPOSE AND RECOGNIT TON 1
: Section 1. General 1
Section 2. Recognition 1
Section 3. Integrity of the Bargaining Units 2
Section 4. Union Exclusivity ‘ 2
Section 5. Classifications 2
Section 6. Probation 2
ARTICLE 2 MANAGEMENT RIGHTS 3
ARTICLE 3 UNION SECURITY 4
Section 1. Deductions- 4
Section 2. Remittance 4
ARTICLE 4 UNION SECURITY 4
Section 1. Notice and Appeal - 4
Section 2. Indemnification 4
ARTICLE 5 UNION ACTIVITY 5
ARTICLE 6 STEWARDS 5
ARTICLE 7 SUSPENSION AND DISCHARGE OF EMPLOYEES 5
Section 1. Just Cause 5
Section 2. Reinstatement 5
ARTICLE 8 DISCIPLINE- 6
Section 1. Definition 6 .
“Section 2. Manner of Discipline 6
Section 3. thiﬁcation and Measure of '
Disciplinary Action 6
Section 4. Removal of Discipline 6

Section 5. Tllegal use of Cannabis or Controlled



ARTICLE 9

ARTICLE 10

ARTICLE 11

ARTICLE 12

ARTICLE 13

ARTICLE 14

Substance/Drug Testing Policy

GRIEVANCE PROCEDURE

Section 1. Definition of Grievance
Section 2. Settlement Procedure
STEP 1. IMMEDIATE SUPERVISOR
STEP 2. JOINT COMMITTEE
STEP 3. MEDIATION

STEP 4. ARBITRATION

Section 3. Employee May be Present
Section 4. Time Limits

Section 5. Investigation of Grievances
Section 6. Advance Filing

NO STRIKE

Section 1. No Strike Commitment
Section 2. Discipline of Strikers
Section 3. Resumption of Operations

HOURS OF WORK AND OVERTIME

Section 1. Work Week/Lunch/Break

(1) CORRECTIONAL OFFICERS

(2) PART-TIME EMPLOYEES

(3) OVERTIME LUNCHES

(49) ALL EMPLOYEES COVERED BY
THIS AGREEMENT

(5) FLOATER SHIFTS

(6) SWING SHIFTS

Section 2. Overtime Opportunities

Section 3. Court Appearances

Section 4. Daylight Savings Hours

WORK RULES
LABOR MANAGEMENT CONFERENCES
SAFETY ISSUES

Section 1. Safety Committee
Section 2. Disabling Defects

o D 0000 00 0 -1 -] =] ~3

—
o o

10
10
10
10

10
11
11
11
11

11
12
12
12
13
13

13

14

14

15
15



ARTICLE 15

ARTICLE 16

ARTICLE 17

ARTICLE 18

ARTICLE 19

ARTICLE 20

ARTICLE 21

ARTICLE 22

ARTICLE 23

Section 3. Inoculations

TRAINING

Section 1. General Policy
Section 2. Access

Section 3. Posting
Section 4. Costs

SICK LEAVE

VACATION |

Section 1. Duration

Section 2. Earned Vacation Time
Section 3. Scheduling

HOLIDAYS

FUNERAL AND PERSONAL LEAVE
Section 1. Bereavement Leave - Death
In the Family

Section 2. Definition of Family

Section 3. Personal Days

UNIFORM ALLOWANCE
Section 1. Complete Uniforms

WAGES

Section 1. Full-Time Employees
Section 2. Probationary Employees
Section 3. Temporary Classification
Reassignment

INSURANCE
Section 1. Liability Insurance
Section 2. Medical Insurance

CENTRAL LABORERS’ PENSION FUND
Section 1. Pension Fund

15

15
15
15
16
16

16
17
17
18
18
18

19
19

19
19

20
20

20
20
21
21
21

21
21

22



ARTICLE 24

ARTICLE 25

ARTICLE 26

ARTICLE 27

IMRF

SENIORITY AND THE EMPLOYMENT
RELATIONSHIP

Section 1. All Full-Time Employees Covered
By this Agreement

Section 2. Any Part-Time Employees Covered
By this Agreement

Section 3. Lay-off and Recall

MISCELLANEOUS

Section 1. Unpaid Leave of Absence

Section 2, Mandated Meetings

Section 3. Sub-Contracting

Section 4. County to Replace Personal Effects

TERM OF AGREEMENT

SIGNATURE PAGE

APPENDIX A
APPENDIX B
APPENDIX C

Local 773 Seniority List
Central Laborers’ Pension Fund Addendum
Dues Check-off Form

23

23

24

24
24

25
25
25
25
25

23

26

27

29
32



COLLECTIVE BARGAINING AGREEMENT

This Collective Bargaining Agreement entered into by and between the Montgomery
County Sheriff's Office and County Board of Montgomery County, Illinois, hereinafter
referred to as the "Employers” and Laborers' International Union of North America, The
Southern and Central Illinois Laborers' District Council and Laborers' Local 773,
hereinafter referred to as the "Union", acting pursuant to the law as the exclusive
bargaining agency for the employees covered by the Agreement, and shall become
effective December 1, 2020.

Regardless of any provisions herein to the contrary, the Employers and the Union shali
not be in violation of this Agreement when they are required by law, or by virtue of any
regulations, directive or order of any proper official to perform any act required of them
in compliance with such law, regulation, directive or orders. The foregoing shall include
compliance with all laws, regulations, directives or orders pertaining to Civil Rights and
Equal Employment Opportunity legisiation. '

The use of the masculine pronoun in this document is understood to be for clerical
convenience only and it is further understood that the masculine pronoun includes the
feminine pronoun as well.

If any provision of this Agreement or the application of any such provision should be
rendered or declared invalid by any Court action, or by reason of any existing or
subsequently enacted legislation, the remaining parts or portions of this Agreement shall
remain in full force and effect and the subject matter of such invalid provisions shall be
open to immediate negotiations.

ARTICLE 1
PURPOSE AND RECOGNITION

Section 1.  General.

It is the intent and purpose of the parties hereto to set forth the Agreement between them
for the term hereof, concerning rates of pay, wages, hours of employment and other
working conditions, to be observed by them and the employees covered hereby.

Section 2.  Recognition.

The Employers recognize the Laborers' International Union of North America, its agents,
representatives, or successors, as the sole and exclusive bargaining agent for all regular,
full-time and parttime employees who are employed in the Job Classifications as
described herein and such other Classifications as may be added to the bargaining units
in matters concerning wages, hours, working conditions, fringe benefits and other

working conditions.

This Unit shall be designated Unit #2 and shall include the following:
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Included: All employees of the Montgomery County Sheriff in the following full time
and part time classification: Jailet/Correction Officer. .

Excluded: All other Employees employed by the County of Montgomery and Sheriff
of. Montgomery County.

A part time employee shall be described as anyone who works a minimum of twenty-
four (24) hours per month. Employees meeting this description shall be required to pay
the prescribed full-time member dues or fair share amount. Employees not meeting the
prescribed definition shall not be eligible for membership.

Section 3.  Integrity of the Bargaining Units.

The Employers recognize the integrity of the bargaining units and will not take any
action directed at eroding them which is contrary to law. Conversely, neither shall the
Union do so.

Section 4. Union Exclusivity.

The employers shall not meet, discuss, confer, subsidize or negotiate with any other

employee organization or its representatives on matters pertaining to hours, wages and

working conditions, nor shall the Employers negotiate with employees over their hours,
- wages and working conditions, except as provided herein.

The Employers agree that they will not sponsor or promote, financially or otherwise, any
group or labor organization for the purpose of undermining the Union.

The parties mutually agree not to interfere with, restrain, coerce or discriminate against
any employee in connection with their membership in the Union unless said membership
is contrary to law.

Section 5.  Classifications.

The Job Classifications now contained within Article 21 are for descriptive purposes
only. Their use is neither an indication, nor a guarantee that these Classifications or
Titles will continue to be utilized by the Employers. The Employers shall, at least six (6)
days prior to implementation, notify the Union of any decision to change or alter such
Job Classifications. If such change will directly affect any employee otherwise covered
by this Agreement, the Employers shall, upon written request, meet and discuss the
matter with the Union. If agreement cannot be reached within a very short period of time,
either side shall be free to pursue its normal legal remedies.

Section 6.  Probation. _

All newly hired, full-time employees shall serve a probationary period of one (1) year
from the date of hire in the bargaining unit. During the probationary period, the
employee shall be subject to dismissal for any reason without recourse to the Grievance
Procedure. Upon completion of the probation period, the employee shall be granted
seniority rights from his most recent date of hire.



When an employee is transferred, promoted or assigned to another position, he may
return to his former position after the one (1) year probationary period if the employee
makes the request or the Employers order the employee to return, subject to the
Grievance Procedure.

ARTICLE 2
MANAGEMENT RIGHTS

The Employers have, and will continue to retain, the right to operate and manage their |
affairs in each and every respect. The rights reserved to the sole discretion of the
Employers shali include, but not be limited to the following:

(1)

(10)

(11)

(12)

to determine the organization and operations of the Sheriff's Office;

to determine and change the purpose, composition and function of each of its
constituent Offices and subdivisions;

to set standards for the services to be offered to the public;

to direct the employees of the Sheriff's Office, 1nclud1ng the right to assign work
and overtime;

to hire, examine, classify, select, promote, restore to career service positions,
train, transfer, assign and schedule employees;

to increase, reduce or change, modify or alter, the composition and size of the
work force, including, but not limited to, the right to relieve employees from
duties because of lack of work or funds, or other proper reasons;

to establish work schedules and determine starting and quitting times, and the
number of hours to be worked;

to establish, modify, combine or abolish job positions and Classifications;

to add, delete or alter methods of operation, equipment or facilities;

to determine the locations, methods, means and personnel by which operations
are to be conducted, including the right to determine whether goods or services
are to be made, provided or purchased;

to establish, implement and maintain an effective internal control program;

to suspend, demote, discharge or take other disciplinary action against employees
for just cause (according to established rules and regulations or the terms of this
Agreement); and



(13) to add, delete or alter policies, procedures, rules and regulations. Inherent
managerial functions, prerogatives and policy-making rights, whether listed
above or not, which the Employers have not expressed, restricted by a specific
provision of this Agreement, shall remain vested exclusively with the Employers.

The Employers' right of management shall not be amended or limited by any claimed or
unwritten custom, past practice or informal agreement, nor by any claim the Employers
have claimed or condoned or tolerated any practice or any act or acts of any employees.

Nothing in this Article shall abrogate or alter the other Articles of this Agreement.

ARTICLE 3
DUES CHECK-OFF AUTHORIZATION

Section 1. Deductions.
The Employers agree to deduct from the pay of those employees who individually
request, any or all of the following:

(1)  Union membership dues, assessments, fair share payments or fees.

(2)  Request for any of the above shall be made verbally or on a form agreed to
by the parties. :

Section2.  Remittance.

Upon receipt of any appropriate .written authorization (See Appendix A) from an
employee, such authorized deductions shall be made and shall be remitted semimonthly,
to the Union, in accordance with the current procedures, and at the address designated in
writing by the Union. The Union shall advise the Employers of any increase in dues or
other approved deductions, in writing, at least fifteen (15) days prior to their elfective
date. '

ARTICLE 4
UNION SECURITY

Section 1. Notice and Appeal.
The Union agrees to provide notice and appeal procedures to employees in accordance

with applicable law.

Section 2. Indemnuification.

The Union shall indemnify, defend and hold the Employers harmless against any claim,
demand, suit or liability arising from any action taken by the Employers in complying
with this Article.



ARTICLE 5
UNION ACTIVITY

The Employers agree to grant the necessary time off without discrimination or loss of
seniority rights to any employee designated by the Union to attend a Labor Convention
or serve in any capacity on other official Union business without pay.

Employees may utilize personal days or earned vacation time for Union business, subject
to the operating needs of the Office.

ARTICLE 6
STEWARDS

A steward or stewards shall be appointed by the Business Manager of the Local Union,
and there will be one (1) steward named as the Chief Steward, who will direct the Union
business of the employees covered by this agreement. The secondary steward(s) will
work in conjunction with the Chief Steward. The name(s) of the steward(s) and any
alternate(s) shall be given to the Sheriff upon ratification of the Agreement by the

parties. Any change in these positions shall be promptly reported. The steward(s) shall
not be discharged or laid off for the fulfillment of his duty to the Union. The steward(s)
shall be responsible to see to it that the provisions of this Agreement are adhered to by
the Employers and employees. A steward, when performing official Union business,
shall not be penalized nor lose time or wages while performing his duty as steward. Only
one (1) steward, at any given time, shall be paid for performing this duty.

ARTICLE 7
SUSPENSION AND DISCHARGE OF EMPLOYEES

Section 1.  Just Cause.

The Shetiff shall not suspend nor discharge any employee without just cause. Such
matters of suspension and discharge shall be subject to the Grievance Procedure and
shall be handled expeditiously. An employee subject to suspension or discharge shall be
furnished a written explanation by his supervisor as to the reason or reasons for such
suspension or discharge. Such written explanation shall be furnished to the employee
within twenty-four (24) hours where practical.

A specific example of just cause includes an employee who leaves his job assignment
without being properly relieved.

Section 2. Reinstatement.



Any employee who is reinstated after discharge will be returned to work at the same rate
of pay, without loss of seniority.

ARTICLE 8
DISCIPLINE

Section 1.  Definition.

The Employers agree with the tenets of progressive and corrective discipline.
Disciplinary action or measures shall include only the following, which shall be
imposed based upon the severity of the offense.

(1)  Oral reprimand;

(2)  Written reprimand,; _
(3)  Suspension (notice to be given in writing); and
(4)  Discharge (notice to be given in writing).

Disciplinary action may be imposed upon an employee only for just cause. Discipline
shall be imposed promptly after the Employers are aware of the event or action giving
rise to the discipline and have a reasonable period of time to investigate the matter.

Section 2. Manner of Discipline.

If the Employers have reason fo discipline an employee, it shall normally be done in a
manner that will not embarrass the employee before other employees or the public.

Section3.  Notification and Measure of Disciplinary Action.

(1}  Inthe event disciplinary action is taken against an employee, other than the
1ssuance of an oral warning or written reprimand, the Employers shall
promptly furnish the employee and the Union, in writing, with a clear and
concise statement of the reasons therefore, including any names of
witnesses and copies of pertinent documents. The measure of discipline
and the statement of reasons may be modified, especially in cases
involving suspension pending discharge, after the investigation of the total
facts and circumstances. But once the measure of discipline is determined
and finally imposed by the Sheriff, it shall not be increased for the
particular act or misconduct which arose from the same facts and
circumstances.

(2)  An employee shall be entitled to the presence of a Union representative at
an investigatory interview if he requests one and if the employee has
reasonable grounds to believe that the interview may be used to support
disciplinary action against him. .

Section 4. Remaoval of Discipline.



Any written warning or other discipline shall be removed from an employee's record
after a period of twenty-four (24) months passes from the date of the last warning or
discipline, without the employee receiving an additional warning or discipline for such
offense.

Section 5. Illegal use of Cannabis or Controlled Substance/Drug Testing Policy.
Possession and/or use of cannabis or controlled substances by an employee, or the refusal
to submit to a drug test, shall constitute just cause to immediately terminate the
employment of the employee from the Sheriff's office.

Every employee, upon probationary hire and upon departure from the Sheriff's office,
will be required to submit to a drug test.

On a six (6) month basis; a random selection will be made by placing the names of all

employees subject to the terms of this Agreement, as well as all non-Union personnel

within the Sheriff's Office names into a pool. An employee will pick one name from the

pool in the presence of the Sheriff or the Sheriff's designee. The name of the selected

employee will be held in confidence until the employee submits to the drug test. The
selected employee will be required, during his next tour of duty, to submit to a drug test

in accordance with the Montgomery County Probation Office Drug Testing Policies and

Procedures. The test will be conducted by the appropriate Hillsboro Hospital staff. If a

drug test has a positive reading, the sample will be sent to an independent, properly

certified, drug testing laboratory in lieu of the Illinois State Police Crime Laboratory.

The Sheriff or his designee may require an employee to submit to a drug test when there
is documentation that an employee is impaired or incapable of performing his duties as
evidenced by, but not limited to, reduced productivity, high absenteeism or other
behavior inconsistent with previous performance. The contents of the documentation
shall be made available to the employee and the Union.

Employees may be ordered by the Sheriff or his designée to submit to a drug test where
there is an allegation of use, possession or sale of drugs or narcotics.

ARTICLE 9
GRIEVANCE PROCEDURE

Section 1. Definition of Grievance. : ‘

A grievance is hereby defined as any dispute or difference between the Employers and
the Union or an employee, with respect to the meaning interpretation or application of
any of the provisions of this Agreement. Grievances may be processed by the Union on
behalf of any employee or on behalf of a group of employees or itself.

Section 2.  Settlement Procedure.
Grievances arising after the effective date of the signing of this Agreement shall be
raised, discussed and taken up in accordance with the following Procedure,

7



STEP 1
IMMEDIATE SUPERVISOR.
The employee or the Union, within ten (10) normal working days of the incident giving
rise to the grievance, shall present the grievance in writing to the Sheriff. The Sheriff
shall have five (5) normal working days in which to respond to the grievance.

STEP 2

JOINT COMMITTEE. -

If the grievance is not satisfactorily resolved in Step 1, or an answer is not given in the
time specified, the employee or the steward or Union representative may, within ten (10)
normal working days of Step 1 answer, or after such answer was due, whichever occurs
first, request a review by the County Board Personnel Committee and the Sheriff. The
Union or employee may further request, by written notice to the County Board Personnel
Committee and the Sheriff, a Union-Employers hearing of the grievance. Within thirty
(30) working days of receipt of a request for review made personally or by Certified
Mail, Return Receipt Requested, the County Board Personnel Committee or its designee
shall render a written decision on the grievance. If no agreement on disposition of the
grievance is reached within the required period of time, the grievance shall be deemed
denied.

The employee or Union may, within ten (10) normal working days of Step 2 answer or
after such answer is due, whichever occurs first, request mediation.

STEP 3
MEDIATION.
If, as a result of Step 2, the grievance remains unsettled, the matter may be submitted to
mediation through the Federal Mediation and Conciliation Service within ten (10) days
of the receipt of the written answer from the County Board Personnel Committee.

The employee or Union may, within ten (10) normal working days of Step 3 answer or
after such answer is due, whichever occurs first, request arbitration.

STEP 4
ARBITRATION.
If, in accordance with the above mediation procedure, the grievance(s) is appealed to
arbitration, representatives of the Employers and the Union shall meet to select an
arbitrator from a list of mutually agreed-to arbitrators. If the parties are unable to agree
on an arbitrator within ten (10) normal working days after Step 3, the parties shall
request the Federal Mediation and Conciliation Service to submit a list of seven (7)
arbitrators. The parties shall each alternately strike the names of three (3) arbitrators,
taking turns as to the first strike. The person whose name remaing shall be the arbitrator,
provided that either party, before striking any names, shall have the right to reject one (1)
panel of arbitrators. The arbitrator shall be notified of his selection by a joint letter from
the Employers and Union requesting that he set a time and place of the hearing, subject
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to the availability of the Employers and the Union representatives. The arbitrator shall
also be notified of the issue where mutually agreed by the parties.

Both parties agree to attempt to arrive at a joint stipulation of the facts and issues, as
outlined, to be submitted to the arbitrator. The Employers or Union shall have the right to
request the arbitrator to require the presence of witnesses and/or documents Each party
shall bear the expense of its own witnesses.

Questions of arbitrability shall be decided by the arbitrator. The arbitrator shall make a
preliminary determination on the question of arbitrability. Once a determination is made
that the matter is arbitrable or if such preliminary determination cannot be reasonably
made, the arbitrator shall then proceed to determine the merits of the dispute.

The decision of the arbitrator shall be final and binding upon both parties to this
Agreement. Such decision shall be within the scope and terms of this Agreement but
shall not change any of its terms or conditions. The arbitrator shall have no authority to
add to the terms hereof, or to impose on any party hereto, limitations or obligations not
specifically provided for in this Agreement. This Agreement, sets out the. entire
understanding between the Employers and the Union. Nothing shall prevent the partles to
this Agreement from using the provisions of the Uniform Arbitration Act as found in 710
IL.CS 5/1 et. seq..

The expenses and fees of the arbitrator and the cost of the hearing room shall be shared
cqually between the parties.

If either party desires a verbatim record of the proceedings, it may cause such a record to
be made, providing it pays for the record and makes accounting available, without
charge, to the arbitrator. If the other party desites a copy, it shall pay for one-half (1/2) of
the total cost of producing the record.

Section 3. Employee May be Present.

In discussions or meetings with the Employers in the Grievance Procedure, the employee
shall be entitled to be present and may be accompanied or represented by the exclusive
bargaining agent or his representative.

Section 4. Time Limits.

(1) . Grievance may be withdrawn at any Step of the Grievance Procedure
without prejudice. Grievances not appealed- within the designated time
limits will be treated as a withdrawn grievance.

(2)  The time limits at any Step or for any hearing may be extended by mutual
Agreement of the parties involved in that particular Step.

(3)  Grievances concerning suspension of thirty (30) working days or less of



any employee may be initiated at Step 2 of the Grievance Procedure.

(4)  Grievances concerning suspension of more than thirty (30) working days
and/or discharge of an employee shall be initiated at Step 2 of the
Grievance Procedure.

Section 5.  Investigation of Grievances.

Employees required to attend an arbitration hearing beyond work hours shall be
compensated at their normal straight-time rate for two (2) houss or actual time spent in
the hearing.

Section 6.  Advance Filing.
A matter may be raised at any level of the Grievance Procedure by mutual consent of the
parties.

ARTICLE 10
NO STRIKE

Section 1.  No Strike Commitment.

Neither the Union nor any employee, member of the Union or employee covered by this
Agreement will call, institute, authorize, participate in, sanction, encourage or ratify any
strike, work stoppage or picket which causes a work stoppage, or other concerted refusal
to perform duties by any employee or employee group, or the concerted interference
with, in whole or part, the full, faithful and proper performance of the duties of
employment with the Employers. Neither the Union nor any employee, member of the
Union or employee covered by this Agreement shall refuse to cross any picket line by
whoever established. :

Section 2. Discipline of Strikers.

Any employee who violates the provisions of this Article shall be subject to immediate
discharge. Any action taken by the Employers against any employee who participates in
action prohibited by Section 1 above shall be subject to the provisions of the Grievance
Procedure.

Section 3. Resumption of Operations.

In the event of action prohibited by this Article, the Union immediately shall publicly
disavow such action and request the offender to return to work and shall exercise its best
efforts to achieve a prompt resumption of normal operations.

ARTICLE 11
HOURS OF WORK AND OVERTIME

Section 1. Work week/Lunch/Break.
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(1) CORRECTIONAL OFFICERS
The work week shall consist of forty (40) hours with a minimum of two (2)
consecutive days off for the Correctional Officer employees who are regularly
scheduled, full-time employees. The workweek shall begin at 12:01 a.m. Friday
and end at 12:00 midnight Thursday. The regular work shift shall be as follows:

o

6:30 a.m. to 2:30 p.m.
2:30 p.m. to 10:30 p.m.
10:30 p.m. to 6:30 a.m.

The parties agree that the Sheriff shall employ additional Correctional Officers during
peak prisoner activity hours of the first and second shifts in an effort to comply with the
Rules and Regulations of the State of Tllinois Department of Corrections. The Sheriff
agrees to meet with the Steward and a representative of the Correctional Officers
Classification to determine the peak hours and days of the week when additional
personnel are warranted.

Employers will furnish a meal for the Correctional Officers and they will arrange their
meal breaks in accordance with state statute. Correctional Officers will be allowed two
(2) breaks of ten (10) minutes each per eight (8) hour shift in accordance with past
practice.

(2) PART-TIME EMPLOYEES

All part-time employees' hours of work and shifts shall be determined by the
Sheriff, At all times, it shall be the responsibility of all part-time employees to
notify the Sheriff in writing, by the filing of the proper request form, of their need
or desire to be excused from the seniority call-out list. Once a part-time employee
is granted an excused call-out, he may change his request by filing the proper
request form in writing to the Sheriff. Part-time employees who accumulate three
(3) consecutive unexcused call-outs shall be subject to . disciplinary action and/or
discharge, at the discretion of the Sheriif.

(3} OVERTIME LUNCHES
When an employee works more than three (3) hours past the regular quitting time,
the Employers shall furnish a lunch and allow the employee time to eat with no
loss of pay. In the event it is not possible or practical to furnish this lunch, the
employee will receive, in lieu of it, the sum of five dollars ($5).

(4) ALL EMPLOYEES COVERED BY THIS AGREEMENT

_ All hours worked in excess of eight (8) hours in one (1) regular shift and forty (40)
hours in one (1) week shall be paid at the rate of time and one-half (1-1/2) at the
straight time rate, or an equivalent amount in compensatory time off. All
mandatory overtime shall be compensated at two (2) times the regular rate of pay.
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Shift assignments shall be made by the Sheriff in accordance with past
practice.

(5) FLOATER SHIFTS

Employees filling a Floater position may be utilized to fill in for scheduled time
off, i.e.: vacations, personal days, and compensatory time off. The floater
workweek shall consist of forty (40) hours. All Floater shifts are at the discretion
of the Sheriff or his designee. If no employees are off or there are no mandatory
special work assignments, the Floater regular work shift shall be as follows:

CO Primary Floater:
Tuesday 5:00 p.m. to 1:00 a.m.
Wednesday: 10:30 p.m. to 6:30 a.m.
Thursday 5:00 p.m. to 1:00 a.m.
Friday 5:00 p.m. to 1:00 a.m.
Saturday  :12:00 p.m. to 8:00 p.m.

CO Secondary Floater:
Monday through Friday: 9:00 a.m. to 5:00 p.m.

(6) SWING SHIFTS
The workweek shall consist of forty (40) hours with a minimum of two (2)
consecutive days off. The regular work shift shall be as follows:

CO Swing Shift
. Fri—Sat: 6:30 a.m. to 2:30 p.m.
Sun-Mon: 2:30 p.m. to 10:30 p.m.
Tuesday : 10:30 p.m. to 6:30 a.m.

Section 2.  Overtime Opportunities.

All employees shall be given equal opportunity for overtime. When overtime is available,
the Sheriff shall contact employees from a call list on a rotating basis and according to
seniority. Employees who elect to work overtime shall have the option of being
compensated with cash or compensatory time. '

Employees hired prior to December 1, 2020, at their option, may elect to receive and use
compensatory time in lien of overtime pay to a maximum of two hundred forty (240)
hours per fiscal year which may be carried over from year to year. Any employee who
currently has more than two hundred forty (240) hours of compensatory time on the
books may not accrue compensatory time until such time that their accumulations go
below the two hundred forty (240) hour cap.
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Employees hired on or after December 1, 2020, at their option, may elect to receive and
use compensatory time in lieu of overtime pay to a maximum of one hundred twenty
(120) hours per fiscal year which may be carried over from year to year.

Section 3. Court Appearances.

Employees covered by this Agreement required to attend court outside their regularly
scheduled work hours shall be compensated at the time and one-half (1-1/2) rate for two
(2) hours or for the actual time spent in Court, whichever is greater, provided that the
employee confirms with the Court, no less than forty-five (45) minutes beforehand, that
the employee will be required to appear.

Employees covered by this Agreement required to stand by for Court appearance on their
day off shall receive two (2) hours pay and shall be furnished a pager by the Employers.

Section 4.  Daylight Savings Hours.

Employees who are scheduled to work during daylight savings time shall be
compensated as follows:

1. In the fall, the employees shall work a nine-hour shift and be compensated
for the one (1) hour overtime worked at the standard overtime rate of pay at
time and one half (1 1/2). '

2. In the spring, the employees shall work a seven (7) hour shift and be
compensated for seven (7) hours. If the seven (7) hour shift results in a pay
period that is short of eighty (80) hours, the employee may cash in up to
one (1) hour of benefit time to bring the pay period hours up to eighty (80).

An employee requesting time off on either time change date will submit a time off
request for eight (8) hours for either shift. It will be the employee who actually works
during the time change that will be compensated at nine (9) or seven (7) hours.

ARTICLE 12
WORK RULES

The Sheriff may adopt, change or modify work rules. The Sheriff agrees to post or make
available in the Office or, where more appropriate, the work location, a copy of
applicable work rules where such rules exist. Whenever the Sheriff changes work rules
or issues new work rules applicable to bargaining unit employees, the Union shall be
given at least six (6) days prior notice before the effective date of the work rules. Upon
request of the Union, the parties shall meet and confer to explore alternatives to proposed
change(s) to existing work rules. Work rules shall be equitably applied and shall not
conflict with any specific provisions of this Agreement. Disputes over any provision of
this Agreement shall be subject to the Grievance Procedure.
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ARTICLE 13
LABOR MANAGEMENT CONFERENCES

The Union and Employers mutually agree that in the interest of efficient management
and harmonious employee relations, it is desirable that meetings be held between Union
representatives and responsible administrative representatives of the Employers. Such
meetings may be requested at least seven (7) days in advance by either party by placing,
in writing, a request to the other for a "Labor/Management Conference” and expressly
providing the agenda for such meeting. Such meetings and locations shall be mutually
agreed to before being held, and the purpose of any such meeting shall be limited to:

{1)  Discussion on the employment implementation and general administration
of this Agreement;

(2) A sharing of general information of interest to the parties;

(3)  Notifying the Union of changes in non-bargaining conditions of
employment contemplated by the Employers which may affect
employees.

It is expressly understood and agreed that such meetings shall be exclusive of the
Grievance Procedure. Grievances being processed under the Grievance Procedure shall
not be considered at "Labor/Management Conferences" nor shall negotiations for the
purpose of altering any or all of the terms of this Agreement be carried on at such
meetings.

When absence from work is required to attend "Labor/Management Conferences,"
employees shall, before leaving their work stations, glve reasonable notice to, and
receive approval from, their superv1sor in order to remain in pay status. Superv1sors shall
approve the absence, except in emergency situations. All time off mentioned in this
Article shall be subject to the approval of the Sheriff or his designee.

ARTICLE 14
SAFETY ISSUES

Section 1.  Safety Committee. :
The Sheriff or his designee shall meet with the Union to discuss safety issues..
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The Sheriff or his designee shall meet a minimum of once a month with the Union
Safety Committee, not to exceed three (3) members of the bargaining unit, unless both
parties agree that no meeting is necessary, to discuss safety issues which will be
submitted in writing by the Union.

Any report or recommendation which may be prepared by the Union or designee(s) of
the Sheriff as a direct result of these meetings will be in writing and copies submitted to
the Sheriff and the Business Manager of the Local Union.

Section 2.  Disabling Defects.

No employee shall be required to use any equipment that has been designated by both
the Union and the Employer as being defective because of a disabling condition unless
the disabling condition has been corrected.

Section 3.  Inoculations..

All employees shall receive or have the option to refuse inoculations as recommended
by the County Health Department. Those who refuse, shall sign a waiver of refusal for
the Sheriff's records. These inoculations will be administered by the County Healith
Department at the County's expense. An employee may choose to receive the
recommended inoculations by his own health care provider at his own expense but must
provide the Sheriff or designee proof of all recommended inoculations received from
said health care provider.

ARTICLE 15
TRAINING

Section 1.  General Policy.

The Montgomery County Sheriff's Office is committed to the principle of training for all
employees. Said training shall be arranged insofar as it does not adversely affect and
interfere with the orderly performance and continuity of services within the Sheriff’s
Office. Training shall be scheduled by the Sheriff or his designee. Employees will attend
training sessions as assigned by the Sheriff. The scheduling of training sessions shall be
done by the Sheriff on a reasonable basis, taking into consideration the work schedule of
the employees.

The partics also agree with the need to provide employees of the Correctional Officers
Classification with the following training:

Basic First Aid, CPR, Blood Borne Pathogens, Syringe handling and disposal,
location and Use of all Medical, Fire and Safety Equipment, Emergency
Evacuation Procedures.

This training is to be made available to the employees and scheduled through the training
committee.
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Section 2.  Access.

The Sheriff shall generally encourage equal access to -training opportunities to the extent
that operational requirements of the Office permit. The Union shall be given an
opportunity, upon request, to offer suggestions to the Sheriff on ways to improve access
to training opportunities.

Section 3. Posting.

Upon receipt by the Sheriff of a notice of an acceptable school or training program, it
will be posted in the Sheriff's Office, giving the employees an opportunity to volunteer.
Selection will be made taking into consideration those factors deemed appropriate, by the
Sheriff, acting in the best interest of the Office.

Section 4. Costs.

Employees may attend training sessions on paid time only when specifically required by
the Sheriff to attend a training session as a condition of employment. The Sheriff, in such
instances, will continue the status quo of paying the costs of travel at the current County
rate per mile and other expenses relating to training programs. Mileage reimbursement
will be reimbursed from wotk or home whichever is closest to the training.

ARTICLE 16
SICK LEAVE

Each full-time employee shall be entitled to eight (8) hours of sick leave at the end of
each month. Sick leave may be used for illness, disability or injury, including an
employee's immediate family which consists of parents, spouse, children and step
children. Sick time must be utilized in increments of a minimum of two (2) hour blocks.
Correctional Officers must utilize a minimum of two (2) hours at either the beginning or
the end of their shift. The employee on sick leave shall inform the Communications
Center of the fact and the reason for use of sick leave as soon as possible. Failure to do
so may be cause for denial of sick leave for the period of absence. All employees must
call at least two (2) hours prior to the commencement of the shift on each day of
sickness, unless hospitalized. Sick leave with pay for reasons of illness or injury shall be
granted only after presentation of a written statement, if requested by the Sheriff, after
three (3) days' absence, by a licensed physician, certifying that the employee's condition
prevented him from performing the duties of his position. However, any employee using
a sick day prior to, or the day after vacation leave, personal day or a compensatory day
off may be required to provide a physician's statement certifying that the employee's
condition prevented him from performing the duties of his position.

Part-time employees will not accrue sick leave. .

Upon retirement or producing proof of receiving Social Security Disability benefits,
employees shall be entitled to the following at that time:
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SCHEDULE
Employers agree to buy back accumulated sick leave at the rate of twenty dollars ($20)
per day to a maximum of two thousand dollars ($2000), or, at the option of the
employee, rollover all accumulated day(s) up to a maximum of two-hundred forty (240)
days into IMRF, except in case of discharge for just cause.

Employees who consistently abuse sick leave may be placed on mandatory
documentation for a period of nincty (90) calendar days. Employees placed on this
status must provide a doctor's excuse to use paid sick leave. Abuse shall be defined as a
definite pattern established over at least a ninety (90) day period. Prior to being placed
on mandatory documentation, the employee shall meet with the Employers.

ARTICLE 17
VACATION

Section 1.  Duration. 7
Employees who have completed one (1) year of service with the Sheriff's Office shall
receive eighty (80) working hours/ten (10) days of vacation with pay.

Employees who have completed five (5) years shall reccive one hundred twenty
(120) working hours/fifteen (15) days of vacation pay.

Imployees who have completed ten (10) years shall receive one hundred sixty (160)
working hours/twenty (20) days of vacation with pay.

Employees who have completed twenty (20) years shall receive two hundred (200)
working hours/twenty-five (25) days of vacation with pay. :

For each year completed over twenty (20) years, employees shall receive one (1) day per
year in addition to the days they currently receive, up to a maximum of thirty (30) days.

Employees hired after the signing of this Agreement shall earn vacation as follows:

Employees who have completed one (1) yéar of service with the Sheriff's Office shall
receive eighty (80) working hours/ten (10} days of vacation with pay.

Employees who have complcted five (5) years shall receive one hundred twenty (120)
working hours/fifteen (15) days of vacation pay.
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Employees who have completed ten (10) years shall receive one hundred sixty (160)
working hours/twenty (20) days' vacation with pay.

Vacation year shall be December 1st to November 30™. Full-time employees with less
than one (1) year of service will have vacation pro-rated based on the fraction:

Number of actual hours worked/vear
2080 hours

Section 2. Earned Vacation Time.

All vacation earned must be taken by full-time employees and no full-time employee
shall be entitled to vacation pay in lieu of vacation except, however, any employee who
has quit, been discharged or laid off shall be entitled to the vacation pay earned on a pro-
rata basis. In the event that the operating needs of the Sheriff's Office prevents an
employee from scheduling his earned time during the allotted time frame, he may:

(1)  be allowed to sell back, at his option, a maximum of forty (40) hours / five
(5) days of vacation time.

An Employee shall take all vacation time during the fiscal year after it is earned. There
shall be no carry over of vacation time unless the operating needs prevent the scheduling
of time off. In that event, the time shall be carried over into the next fiscal year to be
taken off by January, but the Sheriff may authorize to March.

Section 3. Scheduling.

(1)  Vacation scheduling for the vacation year (December 1% through .
November 30™) will be open for bidding starting November 1*and end on
November 15, Vacation scheduling will be conducted by a passed around
or posted form. The seniority vacation selection list shall be final as of
November 15% or as soon as possible. Vacation requests submitted after
November 1 5% shall be on a first-come, first-served basis, with seniority
only considered in requests submitted on the same day and time.

(2}  Employees will be granted vacation time in minimum increments of one (1)
workday (eight {8} hours) or more. Seniority shall prevail for all vacation
periods/days selected during the seniority scheduling period, except that a
vacation period or time block of forty (40) hours or more will prevail over a
request of less than forty (40) hours, regardless of seniority. A vacation
period or time block shall be defined as a period of time involving
consecutive workdays separated only by their connecting days off.

(3)  Employees shall take all vacation time during the fiscal year after it is
earned.
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(4)  When an employee schedules time off, the Sheriff agrees to give two (2)
days' notice of the need to fill the vacant shift.

ARTICLE 18
HOLIDAYS

Employees shall observe all holidays published by the Chief Judge 6f the Circuit as
observed by the Circuit and County employees.

All employees shall receive one shift's pay, as holiday recognition pay, for each
recognized holiday, observed by the County. Employees who are scheduled to work on a
recognized holiday will receive one and one half (1 2 ) times their hourly rate of pay for
all hours worked on the holiday in addition to their holiday recognition pay. An
employee who works overtime on a holiday shall receive double (2) time for all hours
worked over regular time and in addition to their holiday recognition pay.

All employees shall have the option of requesting either pay or compensatory time for
those hours due and shall have the option of splitting these hours between compensatory
and overtime pay. Employees who opt to receive compensatory time for working a
holiday shall be limited to receiving not more than eight (8) hours of compensatory time
for such holiday, and any other compensation for working such holiday shall be in cash

wages.

For employees required to work shifts on a 24-hour, 7-days-per-week basis, when an
actual holiday falls on a Saturday or Sunday and the observed recognized holiday falls on
either the Friday before the holiday or the Monday after the holiday, employees will be
paid in accordance with paragraph 2 of this Article.

Part-time employees shall be paid for OBSERVED holidays worked in the same way as
full-time employees. Part-time employees will not be compensated in any manner for
holidays on which such part-time employee does not work.

ARTICLE 19
FUNERAL AND PERSONAL LEAVE

Section 1.  Bereavement Leave — Death in the Family.

The Employers agree to provide employees bereavement leave without loss of pay as a
result of death in the immediate family, not to exceed three (3) consecutive regularly
scheduled, working days.

Section 2.  Definition of Family.

19



A member of the immediate family shall be defined as spouse, children, spouse of
children, grandchildren, parents of both the employee and spouse, brothers and sisters of
both the employee and spouse, and grandparents of both the employee and the employce's
spouse.

Section 3.  Personal days.

Each non-probationary full-time employee is entitled to thirty-two (32) working hours for
personal leave. Employees may request one personal day off per year upon giving the
Employer a two (2) hour prior notice. Personal days may be used for reasons other than
being sick or injured.

ARTICLE 20
UNIFORM ALLOWANCE

Section 1.  Complete Uniforms.
The Employers agree to furnish appropriate uniforms for the Correctional Officers as
follows:

Six (6) Pairs of Pants Three (3) Winter Shirts ~ Three (3) Summer Shirts
Two (2) Badges Three (3) Ties One (1) Spring/Fall Jacket
Name Plate, Patches, etc.

The Employer shall issue a check in the amount of ninety-five ($95.00) dollars to the
Correctional Officers covered by this Agrecment for the purchase of a pair of
shoes/boots to be used for working in their respective positions. This check shall be
issued following the first pay period of December for each year of this Agreement.

ARTICLE 21
WAGES

Section 1.  Full-Time Employees

Effective December 1, 2020, employees hired before April 14, 2015 in the
Classifications listed below shall be paid in accordance with the following schedule.
(Pension contribution amounts are deducted from wages, resulting in the net wage
amounts shown below.)

12/01/20  12/01/21  12/01/22

Jailer (Correction Officer) $25.23 $25.63  $26.03
Jailer Part-Time (Correction Officer) $23.92 $24.32 $24.72
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Wages for employees hired on or after April 15, 2015 will be as follows and do not take
into account any newly negotiated annual increase but any annual increase negotiated
after 12/01/2020 will be applied to the applicable amounts: .

Starting
NEW Wage  is | After]ysaradd 2" Year 3rd Year 5th Year 6th Year
$3.50 less $1.00/hr, Off add add add add
HIRES | than Probation $0.50mr. | $0.50/hr. add $0.50/hr. | $0.50/hr.
12/01/2020 $0.50/hr.

SHIFT DIFFERENTIAL:
All employees working afternoon and midnight shifts shall receive:

* 1430-2230: Twenty-five cents ($0.25) per hour shift differential.
«  2230-0630: Twenty-five cents ($0.25) per hour shift differential.

PENSION:
All full-time employees and all part-time bargaining unit members who work one
thousand (1000) hours or more during a fiscal year of the Pension Plan (October 1
through September 30) shall participate in the Central Laborers' Pension Fund at ninety-
four cents ($0.94) per hour for the first year of the Agreement, one dollar ($1.00) per
hour for the second year of the Agreement and one dollar and five cents ($1.05) per hour
for the third year as outlined in Article 23.

Section 2. Probationary Employees. _

Probationary employees, full-time and part-time, will be paid at a rate of one dollar ($1
.00) per hour less than the Wage Schedule in Section 1 of this Article during their
probation period. Upon completion of the probationary period, such employees will be
paid at the rate shown in Section 1 of this Article.

Section 3. Temporary Classification Reassignment.

When an employee is temporarily assigned to a Classification with a higher wage rate,
the employee shall receive the higher wage rate. However, no wage rate reduction shall
be suffered when assigned to a lower paying Classification.

ARTICLE 22
INSURANCE

Section 1.  Liability Insurance.

The Employers agree to provide both personal and vehicle liability insurance policies for
the protection of personnel covered by this Agreement while serving on duty. This
insurance will inctude, but shall not be limited to, Civil Rights violations and false arrest.

Section 2. Medical Insurance.
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The Employer shall offer Health Insurance coverage to all bargaining unit members.
Both the Employer and the Employee shall continue to pay the percentages of the
monthly insurance premiums they currently pay on the date this Agreement is signed.
Any increase in insurance premiums shall be divided equally between the Employer and
the Employee. In the event there is a substantial change in the insurance plan such as
prescription drug costs, deductibles out-of-pocket expenses or benefits, the parties agree
to re-open negotiations to bargain the impact created by the change.

ARTICLE 23
CENTRAL LABORERS' PENSION FUND

Section 1.  Pension Fund.

Commencing September 1, 2012, the Employers, the County Board of Montgomery
County, and the Montgomery County Sheriff’s Office, agree to make payments to the
Central Laborers' Pension Fund, (Non-Construction Plan), and to be bound by the
Central Laborer's Pension Fund Trust Agreement, including any amendments or changes
thereto, and the Employers accept as Trustees those Trustees selected in the manner
provided for in said Trust Agreement. The rate to be paid by the Employers to the
Central Laborers' Pension Fund, for each employee covered by this Agreement, shall be
as shown in the Central Laborers' Pension Fund Addendum attached hereto as Appendix
"B”.

(1) For the purposes of the Article, each hour worked for which the employee
receives pay, and other hours for which the employee is entitled to receive
pay in accordance with this Agreement shall be counted as an hour for
which contributions are payable.

(2)  Payments to the office of the aforesaid Plans and Funds shall be made by
the Employers no later than the 1 5™ day of the month next following the
month for which payments are required.

(3)  Contributions shall be paid on behalf of each applicable employee, starting
with the employee's one thousandth (1000) hour of employment in a job
classification covered by this Agreement.

4)., All contributions shall be made at such time and in such manner as the
Trustees require. The Trustees shall have the authority to have an
accountant audit the payroll and wage records of the Employer, as set forth
in the Trust Agreement, upon reasonable notice, for the purpose of .
determining the accuracy of the Employers contributions to the Fund.

(5). If an Employer fails to make contributions within fifteen (15) days after the
date required by the Trustees, the Union and/or the Trustees shall have the
right to take whatever steps are necessary to secure compliance with this
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Agreement, any other provision hereof to the contrary notwithstanding, and
the Employers shall be liable for all costs for collection of the payments
due, together with reasonable attorney's fees, and other such costs or

charges as may be asscssed by the Trustees pursuant to the Trust
Agreement.

The Pension Fund adopted by the Trustees of said Fund shall, at all times, conform with
the requirements of the Internal Revenue Code so as to enable the Employers at all times
to treat contributions to the Fund as a deduction for income tax purposes.

ARTICLE 24
IMRF

The Employer shall continue to contribute, on behalf of the Employees, to the Tllinois

Municipal Retirement Fund in the amount the Employer is required to contribute by
State Statute.

ARTICLE 25 o
SENIORITY AND THE EMPLOYMENT RELATIONSHIP

An employee's seniority consists of his continuous service with the Montgomery County
Sheriff's Office from his most recent date of hire. An employee's seniority and his
employment relationship with the Sheriff's Office shall terminate if the employee:

(1)  quits _
(2) s discharged for cause;
(3)  is absent for three (3) consecutive days without notifying the Sheriff's

Office;

(4)  is absent from work for more than one (1) month for any reason other than
an approved leave of absence;

(5)  does not return to work at the end of an approved leave of absence; or

(6)  does not return to work within seven (7) days after being notified of a recall
from layoff.

Section 1.  All Full-Time Employees Covered by this Agreement.

ALL FULL-TIME EMPLOYEES COVERED BY THIS AGREEMENT shall have the
right to bid, according to seniority within classifications, on shift assignments, all
vacancies and new positions, if qualified. Employees may bid on all vacancies and new
positions out of classification, if qualified. However, if an employee bids on a position
out of his current classification, the employee will be considered based on his
qualifications for the new position and, if selected, will be paid according to the pay
schedule for the new position. Qualifications shall be determined by the Employers.
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Prior to filling shift assignments, vacancies and new positions, the Employers agree to
post same for a period of five (5) days. See Appendix "A": SENIORITY LIST OF
EMPLOYEES

(1). Employee shall select his shift assignments and days off within each
classification based upon seniority. Shifts shall be bid annually on the first
business day of October and conclude on October 1 5" of each year. When
a bid for a shift is submitted, all following vacancies and bids will be
conducted according to the Agreement.

(2). During shift assignment changes (barring manning shortages), employecs
shall not be permitted to work double shifts or more than six (6)
consecutive days.

Section 2.  Any Part-Time Employee Covered by this Agreement.

Any part-time employee who becomes employed as a full-time employee will begin his
time of service and seniority on his date of hire for full-time employment. Such
employee will also begin his probationary period on his date of hire for full-time
employment.

Section 3.  Lay-off and Recall.
If it is determined that layoffs are necessary within the classification groups covered by
this Agreement, employees covered by this Agreement will be laid off as follows:

1. All probationary, part-time and temporary employees will be first laid off or
terminated, as determined by the Employer.

2. If further reductions are necessary, employees shall be laid off in inverse order of
their seniority, and according to their classification group. The groups covered by
this Agreement are shown in Appendix "A". :

Employees who are laid off shall be placed on a recall list by their respective
classification group for a period of twenty-four (24) months. If there is a recall,
employees who are still on the recall list shall be recalled in reverse order of their layoff
and within their job classification (i.e., the last one laid off shall be the first one
recalled). A laid off employee is entitled to participate in training available during the
term of the layoff at the expense of the employee.

Employees who are eligible for recall shall be given seven (7) calendar days' notice of
recall and notice of recall shall be sent to the employee by certified mail with a copy to
the Union Representative.
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The employee must notify the County of his intention to return to work within three (3)
working days after receiving any actual notice of the recall (including notice by personal
telephone call or otherwise).

The County shall be deemed to have fulfilled its obligations by mailing the recall notice
by certified mail, return receipt requested, to the mailing address last provided by the
employee, it being the obligation and responsibility of each employee to provide the
County with his latest mailing address.

“If an employee fails to timely respond to a recall notice, his name shall be removed from
the recall list. If the County has not heard from the employee within seven (7) calendar
days of mailing a properly addressed notice of recall, the employee's name shall be
removed from the recall list.

ARTICLE 26
MISCELLANEOUS

Section 1.  Unpaid Leave of Absence.

An employee must take an unpaid leave of absence from the Sheriff's Office the day that
such employee files papers with the appropriate authorities whereby the employee states
the intent to seek the office of Sheriff.

Section 2. Mandated Meetings.

Employees covered by this Agreement required to attend meetings outside their
regularly scheduled work hours shall be compensated at the time and onc-half (1-1/2)
rate for two (2) hours or actual time spent at the meeting, whichever is greater. Mileage
reimbursement will be reimbursed from work or home whichever is closest to the
training. ‘

Section 3.  Sub-Contracting.
In the event the Employers contract out or combine any services, all contractual
obligations shall apply to the successors.

Section 4.  County to Replace Personal Effects. - :
The Employers agree to repair or replace, based on reasonable and customary costs of
replacement as necessary, an employee’s eyeglasses, contact lenses, dentures, or other
personal effects with other items valued over one hundred and fifty dollars ($150.00) as
documented and approved by the Sheriff if, during the course of the employee’s duties,
the employee is required to exert physical force, is attacked by another person, or
damage is caused during the performance of his/her duties. Any incident is to be
documented with the employee’s immediate supervisor as soon as possible after the
incident occurs.
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ARTICLE 27
TERM OF AGREEMENT

This Agreement shall be effective December 1, 2020 through 11:59 p.m. on November
30, 2023 and shall be automatically renewed from year to year thereafter, unless either
party notifies the other in writing at least one hundred twenty (120) days prior to
November 30, 2023 or the anniversary date of such yearly extension of a desire to amend
it. In the event that such notice is given, negotiations shall begin no later than thirty (30)
days prior to the anniversary ate.

This Agreement shall remain in full force and effect during the period of the negotiation.
The resolution of any bargaining impasse shall be in accordance with the Illinois Public
Labor Relations Act, as amended (5 TLCS 315).
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals on this

/Oﬂ' day of %ML,H;.W

, 2020.

FOR THE EMPLOYER:

MONTGOMERY COUNTY, ILLINOIS

Sheriff of Montgomery Co., IL

i
"y~ /(7 A J-«/}g/l/

Clerk, Mgﬁtgo%er{z Co; 11

3

Per%nnel Committee Chairman
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FOR THE UNION:
LABORERS’ LOCAL #773

A

Trust

THE SOUTHERN AND
CENTRAL IL LABORERS’
DISTRACT COUNCIL

s

BMgss Manager




APPENDIX "A"

LOCAIL 773 SENIORITY LIST

CORRECTIONAL OFFICERS

James Stitt 01/03/2007
Christopher Watson 07/05/2017
L¢o Hernandez (7/02/2019
Josh Manning 7 12/05/2019
Eric Applegate 12/20/2019

Jake Fenton 07/08/2020
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APPENDIX "B"
CENTRAL LABORERS' PENSION FUND

FUNDING IMPROVEMENT PLAN (2016)
PREFERRED SCHEDULE ADOPTION FORM

(ONLY AVAILABLE TO EMPLOYERS COVERED BY
PREFERRED SCHEDULE OF THE 2014 REHABLITATION PLAN)

WHEREAS, the undersigned Union and Employer Association (or Employer, if
applicable) are parties to a collective bargaining agreement that provides for contributions to the
Central Laborers' Pension Fund ("Pension Fund"}; and

WHEREAS, oanebruary 15, 2016, the Pension Fund's Board of Trustees adopted a
Funding Improvement Plan ("FIP") to improve the Pension Fund's funding status over a period
of years as required by the Pension Protection Act of 2006 ("PPA"); and

WHEREAS, the FIP includes Schedules which are effective March 30, 2016; and

WHEREAS, a copy of the FIP has been provided to the Union, the Employer
Association, and the Employer; and

WHEREAS, the FIP, in accordance with PPA, requires the bargaining parties (1.e., the
Union and the Employer Association, or Employer, if applicable) to every collective bargaining
agreement providing for contributions to the Pension Fund to adopt one of the Schedules
included in the FIP; and

WHEREAS, the Union and the Employer Association (or Employer, if applicable) have
agreed to adopt the Preferred Schedule For Employers Covered Under Preferred Schedule of
2014 Rehabilitation Plan (Exhibit A) of the FIP and hereby seek to memorialize that agreement
through this adoption form;

NOW THEREFORE, the Union and the Employer Association (or Employer if
applicable) hereby agree as follows:
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1. The recitals stated above are incorporated by reference and are deemed to be a
part of this Adoption Form.

2, The contribution rates to the Pension Fund shall be increased in accordance with
and as described in the applicable schedule adopted herein as Attachment A.

3. The benefit changes described in the applicable schedule adopted herein are
incorporated herein as if fully set forth in this Adoption Form. The benefit changes are effective
on the date specified in the FIP and the applicable schedule adopted herein.

4. This Adoption Form shall be considered part of and an addendum to the
collective bargaining agreement between the Union and the Employer Association (or Employer,

if applicable). The FIP and schedule adopted herein are deemed to be part of this Adoption Form
and are incorporated hereby as if fully set forth herein.

5. The provisions of the FIP, the schedule adopted herein, and this Adoption Form
shall supersede any inconsistent provisions of the parties' collective bargaining agreement.

: 6. As set forth in the FIP and as contemplated and allowed by the provisions of the

PPA, the Pension Fund's Board of Trustees has the discretionary authority to amend the FIP,
including its Schedules, and amend the Pension Fund's plan of benefits set forth in the Pension
Fund's governing documents. '

7. This Adoption Form shall be effective this / 0‘& day of ‘Z Z@ng ég K

2020.
For the agreement effective 12-01-2020 through 11-30-2023 covering Montgomery County
Sheriff's Correctional Officers in the jurisdiction of Laberers' Local 773.

To acknowledge their agreement and acceptance of the applicable schedule of the
Pension Fund's FIP adopted herein, the Union and the Employer Association (or Employer, if
applicable) have caused their authorized representatives to place their signatures below:

Montgomery County, Illinois,
Montgomery County Sheriff's Office:

WY w10/
c\w Boncmman /o

Date /1110 100
Sheriff /7 7
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Laborers’ International Union of North America, Southern and Central Illinois Laborers’
District Council;

*

By —3 . )’ T =
Date /:% z 5 [2rts
Business Mandger

Laborers’ Local Union #773:

y 22l
Z ol

Date
Trustee

ATTACHMENT -A
MONTGOMERY COUNTY, ILLINOIS
"MONTGOMERY COUNTY SHERIFF'S OFFICE

Beginning Ending Required Total Additionat Supplement Pension
Date of Date  of | Increase Contribution | Supplement Rate Rate
Contract year Contract
Year
Dec. 11 2020 Nov. 30, 2021 $0.08 $0.94 $0.08 5045 50.49
Dec. 1, 2021 Nov, 30, 2022 $0.06 $1.00 $0.06 50.49
Dec. 1, 2022 Nov. 30, 2023 50.05 $0.05 50.56 $0.49

* As mandated by the Preferred Schedule to the Rehabilitation Plan, the
contribution rate must increase at least 5% each year throughout the duration of
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the collective bargaining agreement.




APPENDIX "C"

LABORERS' LOCAL 773
5102 Laborers' Way, Marion, [llinois 62959
(618)993-5773
E-mail: laborer@local773.com

Affiliated with
THE LABORERS' INTERNATIONAL UNION OF NORTH AMERICA

CHECKOFF AUTHORIZATION AND ASSIGNMENT
MONTGOMERY COUNTY SHERIFF'S OFFICE
(Correctional Officers)

I, J(print name), do hereby assign to Local Union 773,
Laborers' International Union of North America, AFL-CIO such amounts from my wages as shall be required to pay
an amount equivalent to the initiation fees, readmission fees, membership dues, and assessments of the Local Union
as may be established for its members from time to time. My Employer, including my present Employer and any
future Employer, is hereby authorized to deduct amounts from my wages and pay the same to Local Union and/er
its guthorized representative, in accordance with the collective bargaining agreement in existence between the
Union and my Employer.

This authorization shall become operative upon the effective date of each collective bargaining agreement entered
into between my Employer and the Union.

This authorization shall be irrevocable for a period of one (1) year, or unti] termination of the collective bargaining
agreement in existence between my Employer and the Union, whichever occurs sooner; and I agree and direct that
this authorization shall be automatically renewed and shall be frrevocable for successive periods of one (1) year
each, or for the period of any subsequent agreement between my Employer and the Union, whichever shall be
shorter, unless written notice is given by me to my Employer and the Local Union not more than twenty (20) days
and not less than ten (10) days prior to the expiration of each period of one (1) year, or of each applicable collective
bargaining agreement between my Employer and the Union, whichever occurs sooner. Furthermore, this check off
authorization shall continue in accordance with the above renewal and revocation provisions irrespective of my
membership in the Union.

Union Dues and fees are not deductible as charitable contributions for federal income tax purposes. Local duss may
qualify as business expenses, however, and may be deductible in limited circumstances subject to various
restrictions imposed by the Internal Revenue Service.

This assignment has been executed this day of R
Phone Number Employee Signature
Date of Birth Social Security Number
Street ,
City State Zip Code
County Email Address
Initiation Fee Date Employed Dues
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Memorandum of Understanding
Between the Montgomery County Board and Montgomery County Correctional Officers
COVID-19 Pandemic Pay Bonus

The Montgomery County Board and the Montgomery County Correctional Officers agree that
the protection of our Jailers attending to the individuals under the care and custody of the
Montgomery County Jail is of paramount importance. As the COVID-19 process presents unique
circumstances, the Montgomery County Jailers have risen to the occasion to adapt to such
circumstances. The Jailers have been present at the facility during the pandemic 24/7 and all
shifts have been covered. While other County employees were allowed to work from home while
still getting paid for forty (40) hours a week, the Montgomery County Jailers went to work at the
facility each day risking contact with those who might have COVID-19. As essential workers,
they understand the need to show up each day and have done so despite risks that could affect
their own health and the health of family members.

In order to recognize the important contributions these Employees are making to the stability and
well-being of Montgomery County communities, the Montgomery County Correctional Officers
will receive a one-time Pandemic Pay Bonus of $750.00 to be paid within thirty (30) days of the
signing of this Memorandum of Understanding. The parties further agree to continue to work
together to prioritize the health and safety of the workforce.
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